ToT] ifa gdor

AT IS - 1905 WHITST Wi

INATT 7: =AY A [aar

VastuGuruji - vastuguruji.in

311y 7

=AY 3 ar - 21 I

37127 HRATY IfRuiaRAT =
AIIaTeRl =ETE AfdHTE TBTRdll

[2] 212121217}, 2121221212125, IZIPIZIZIH- 2IZIIZI212), PI2I2-CIZ121212) 212121212 — PII212] 212121212

e
TS il "private matters” I — TI topics ST conscious €T & confidential T& ITET |

qi=r : (1) PIPIPIP-PIPIZ — financial loss | TfE declare &Y, creditors crowd &Y, friends distance FTer |



(2) PIPIZIZIZI717] — mental anguish | §ET & ATH weakness expose | (3) PIPIRIZIZ-PIZIZIZIZI? — family
conflicts | STEL & & reputation AT | (4) PI2IZ-LIZIPIZI7 — (&Y &% ST | FIE-a aat & Idar
value TG, 3T &7 | (5) PIZIPIZIZ — public insult | 35 TS @& silent revenge FT 2T |

AT & q7. 98 "QTﬁ‘-protection" TET — "strategic privacy" & | ST [SAT &, F5 SMIehT orfe | ST
Tehe, T8 AT ST |

FaaTa: social media 9T T 5 categories FMT share T &Y. | T "competitive intelligence" & sources
T

argfas I=TTRIw
U founder T Twitter 97 "investor re jected us 5 times" 1T | 6 months T FIE AT investor

approach &I FTAT — "stigma" T T | ITOMET &I "I -ATI T THR1IT |"

Aafeqss-aoT
Reputation economics — disclosed weakness becomes social currency for adversaries | Cognitive

bias: people remember negative info 3-5x longer than positive | Strategic silence neurologically

protective |
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YA | & opposite — &I AT T&al, TAST AT TGT & |

T TaT AT Birs: (1) PIP-PIRIPIZIZ — a1 |7, sell FAT, negotiate FAT | (2) PIRZIZIZIP-CIPIRIZI
— A" e & ST TAT A BT | (3) PP — T @ & v " AT | (4) PP —

business dealings, contracts |

AT & G §78 [FIFT foolish & | =81 "#F=aT" SN, T AT 7€ |



WTST: salary negotiation & shy — loss | Class # questions F&I" — poor understanding | Networking ¥

formal — no connections |

RIS : T 5 H assertive I | TF assertiveness training &T T SEl g

argfas I=TTRIw
Best negotiators salary ¥ "&wsIT eTIT&Y " specific number ask F¥d — AT fHeaT | "I'd be open to

discuss" ATeT 30% FF IT | AT &7 "STFAA T : @ |"

Aafeqss-aoT
Self-advocacy research — assertiveness in 5 specific domains (compensation, learning, basic needs,

business deals) predicts long-term success | Suppressed assertiveness causes chronic resentment |

Reetta 3
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TS &7 G99 ITFTITAT contentment-ITeh |

&7 faerdT states: (1) PIRIPIRIEZIZ-PIZIZIZ- PIZIZIZIZ — ST "99Teq " &g 9T | 39 permanent peace | (2) 2I7-
PIZI7] ZI217] PIPIZIPIZI7 — ST "SAT STfe " FEdr | 39 permanent unrest |

AT T ITELT AT9: peace external T&1 — internal | IT& AT millionaire &T T AT — T~ATY &7

AT H 2aT |
TST: rich-but-anxious vs modest-but-content — research universally f&®&TaT @ happier |

FZIFETa: "enough” & number set FT | IFh dT& income T¢ I lifestyle T ¢ | Money grows,

suffering doesn't |

P sryfas TR



Princeton &T $75K research — 9 income threshold & &T& happiness flatlines | 9% T ¥ 9784

TEd | FTE AT "I e Ay a9 Sraar "

Ffeqsa-asi=
Hedonic treadmill + dopamine adaptation — every increment normalizes within 6 months | ST

& "§TISdIT" — neurological inevitability of greed-pattern |

Feeta 4
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JTUTET &7 a9 precise contentment-formula |

AT T F=arT &7 : (1) PRPPIZIZI — 9= partner | TeAT T & | (2) PI2IPZ] — T available | (3)
Pl — fSa=r &, 31

T &1 G-Iy 7 &7 : (1) PPPIPIZI7 — §59T more learning | (2) £17— meditation, spiritual
practice | (3) P77 — giving | EH¥IT more |

AT & T8 9= material-domains T "enough" mindset, growth-domains # "more" mindset | Z&
perfect formula & |

TS : SATIHTIT AT reverse A — material § "more" + spiritual § "enough” | I & formula

YT inverse — proven successful |

P sryfas TR

Warren Buffett — same house since 1958, same partner, simple food | 9€ reading 6 hours daily,

charity giving lifelong | STUrE &T &1 formulas perfectly |

afeass-gd=
Growth-mindset research — domain-selective application of "enough" vs "more" — most successful

pattern | Brain &T stress regulation material-area ¥ content, performance area ¥ strive |
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ST &0 "don't interrupt sacred connections” = | 3T T "respect boundaries" THE |

97 inviolable spaces: (1) &T scholars &T conversation | (2) Priest + sacred fire | (3) Husband-wife &T

private moment | (4) Manager + direct report meeting | (5) goT-9eT — workers in process |
AT & g 87 sacred/professional dyad &T 19T space %‘ | 39 interrupt FIAT disrespectful |

TST: meeting room H oA R IT T T guzar | Couple T conversation & intrude 7T &I | Boss +
employee & 1:1 & 7 STV |

Aryfas ITTELW
Office ¥ ST¥ colleagues U sensitive conversation H &7 — ST=ST manner %‘ L H wait T, T
I H ST | Common sense ¥ TSN AT follow &N HY |

afeas®-gd=
Personal space research (proxemics) — invading dyadic interaction triggers amygdala threat-response

in both members | Boundary respect basic social neuroscience |
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ST T "physical respect” = | U T 97 apman &1 F":l'g |

HTd venerable categories: (1) sacred fire/element | (2) teacher | (3) priest | (4) cow (Vedic-sacred) | (5)
young girl | (6) elderly | (7) child |

AT & G: § AT &l (9T respect {1 4% touch FAT insult |

TS : 99 cultures 7 elderly + children 9% automatic respect | Knowledge-holders 9% | Vulnerable
beings I¥ | ITUME = universal civility list S9TET |

sryfas ITTELW

Japanese culture — elderly, teachers, children &T fa9IT respect | T8 "HSTAr" &0 I8 foundational
sign | ITUTFT &1 G globally observed |

Ffeqsa-a9i=

Disgust-respect axis in moral psychology — feet are lower body, associated with impurity in many

cultures | Brain &l automatic mapping respect-elevated, impure-lowered |
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ST & "safe distance" F — &L FAL FI I "danger zone |"

(1) Cart 5 hands away (impulsive movement) | (2) Horse 10 hands (unpredictable kick) | (3) Elephant
1000 hands (rampage potential) | (4) Bad person — leave the country!

ST & T g physical dangers gradient &, 9¢ human dangers & sometime distance ¥T &ThT T8 —

geographical relocation needed |



JATST: toxic boss T T & f?«rq company change | Abusive family & city move | g1 SITFq9TAT &1
ar "Ler- T "

ryfas ITTELW
U whistleblower S political enemies &T TT — country T shift ET 3T | TET IO AT

"I gor=H |" Geographic distance only true safety |

afeas®-gd=
Persistent toxic relationships chronic HPA-axis activation cause &¥dT | Geographic relocation &T

stress-resolution FaE effective | ITITEFT &I = — geography as therapy |

Feetia 8

Evﬁzﬂgsmﬁwmsﬁs?ﬁqamﬁl

Y& TP WSITE Gai-tll

L1121
e
IAI& 7 & continuation | §¥ being FT YT "control mechanism |"

(1) T & HIT | (2) FATST & FET-A e | (3) AT (bull) & stick | (4) TIHT < TSI |

AT &7 & g ¥ "danger" FT proper response J[&cd -proportional %‘ | §oh danger &T heavy

response — overreaction | Heavy danger & light response — undermined |

=<7 workplace conflict H email-warning sufficient sometimes, fire-and-blacklist sometimes |

"Proportional response” &T g7 |

ATy fa® ITTEIW
Tata vs Cyrus Mistry — gentle persuasion didn't work, board removal needed | JTIT¢T &T

"FEIEEd T gui=T:" & corporate version |

areasa-a9=

Threat-response calibration research — proportional response signals competence and stability |



Over/under-response both undermine credibility |

Ceeta 9
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JTUTET &7 "joy-signature” — &Y category @l pleasure-source & character revealed |

T categories: (1) SIT&IIT : S fiTe sustenance 7 joy | (2) AT X: rain T joy | (3) @ <1+l ¢ {H’El'a?l'
Qi & AT — I& 999 beautiful | True noble TEYT &I AT celebrate F | (4) @ ¢ {(Ta' T
faaf & eme=s — schadenfreude | & character |

AT T G 99 clear character-test — TAY &l successes/failures H T Tfaf=haT |

31T social media 9T ST colleague promote EIAT — HATIh[ genuine @Qﬂ‘ T hidden envy? ¥7 self-
test |

Ay s TR
Indian startup ecosystem &l U speciality — founders genuinely celebrate each other's wins | T8

"HTYE: TR — yeh ecosystem powerful &4T |

Afeqss -9
Mudita (sympathetic joy) research — celebrating others' success activates anterior insula in healthy

way, schadenfreude in unhealthy way | Predictor of social-network success |

[eea 10
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ST T "enemy-strategy" = — power-differential % AT 9T strategy |

T scenarios: (1) ZIZIPIZIZIZ] PIPIZIZIZH ST @aRe qdT | S " — surface compliance, internal
preparation | (2) PIZIPIZIZIZ] ZIPIIZIZ "wrfeeare " — full confrontation, decisive defeat | (3) PIZIZI7 PI7F AT
"= & S (negotiation), 9T "deT" T (direct fight) |

AT & q=: F T 99 enemies T U d¥g deal T &Y | Power-assessment T8¢ |

WTST: business competition # strong rival & AT co-existence, weak rival &T decisive defeat, equal

rival & | partnership IT all-out competition |

sy fas ITTECW

India-China policy — strong rival & &T¥T careful "Eﬂw I" India-Pakistan — weak adversary,
decisive responses | India-Russia — partnership, balanced |

Afeqsd-aoT

Game theory + power dynamics — optimal strategy depends on relative strength | Universal "be

strong" or "be flexible" advice naive | ITUIFT &l power-calibrated strategy mature thinking |

[Bleera 11
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I 2.16 & variation | ¥ role-type T intrinsic strength |



ST 9 expanded €T H 9% (1) Leaders &T T — physical/operational strength | (2) Scholars &T —

knowledge depth | (3) Charismatic individuals T — presence-charm |

AT & T SEK STYSTT innate "strength category" identify F¥T | 39T 9T invest FT |

FIaETa: scholar-type business § &I &1 | Charismatic-type JETRTTH T Fe e &Y person
<l natural arena 37137 |

argfas I=TTRIw
Bill Gates — scholar/technical strength | Steve Jobs — charisma/vision | 9T = 29I natural strength
9 built | Qih‘—agﬁi‘a? domain 7 weak T& &I |

Afeqss-ao
Strengths-based development (Gallup, Buckingham) — focus on natural strengths gives 3-6x outcome

over weakness-fixing | ITUr¢ &l category-strength — strengths theory founding text |
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T T H94 (GaTeTE98 97 realistic §37 — "perfect honesty" &T & |

ITHT : I H GIT (straight) J&T — perfect timber, T4 Hl< 4T ST | 28T — useless for
furniture, I STAT & |

AT & g society T =7 g% /honest exploited &Te | $<, "complexity" survive FT & fAu
e

=T workplace & "yes" man bullied | "Always available" @Ffee take-for-granted | %<, "boundaries”

+ "selective opacity" — survival critical |

HaETE: pure honest TR, 9 99 a1q declare T&1 | Selective transparency | TEL ar v qar"



AT

Aryfa® ITTRIW
Office H TT "always available" &Ffed — extra work IS8T ¥ | {9+ boundaries 9T @7 ("8pm & qT&

no calls") — promoted | FTUET & "FosAT TSI "

afeass-goT
Boundary-setting research — over-accommodating individuals show higher cortisol, burnout, lower

long-term success | "Strategic complexity" — sustainable strategy |
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ST &0 "loyalty” g — opportunistic behavior #ir f=T

JUHT : B9 availability-based — T=T &1 @7 3T, §9 ST @l B1$ ad | T8 natural for birds, T
q7T & (A0 "85 -9 " a1 oFari=d g |

AT & g relationships, commitments, organizations &T opportunistically A treat FT | fTer

boat I I& — Hehe H T 9T 7&T |

WATST: "fair-weather friends" &T opposite | Job change &% 6 #&I- # — undesirable | Commitment T

value |

AR : U relationship/role T 5-10 §TST &7 commitment minimum | FT-JTL switch FAT brand-

damage |

A sryfas TR

"Job hopper" stigma in some industries | 5 jobs in 3 years = red flag for recruiters | JTIFT FHT

"AEIST =T G A" — recruitment reality |



Afeqs®: -39
Commitment-consistency research (Cialdini) — sustained commitment builds deeper neural

integration with role, far higher success than opportunistic switching |

14gIE Rt
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STUIE &I G99 paradoxical wealth-H — T&IT &< & T&l, &= &e |

ITHT : foIT AT — 2T &1 ST1aT, 9@ SaT | T8 a7 arata — fresh, healthy | T & 7T flow 7 |

AT &7 g hoarded wealth ferr g — depreciates, attracts thieves, generates greed | Flowing

wealth (investments, charity, productive spending) — multiplies |

3TST: idle savings account vs investments | Hoarded wealth vs philanthropic-investing | T =1

TSR growth |

FaaT® : ¢ month income &T %S, % automatic charitable + investment flow | Stuck money rots |

sy fas ITTELW
Warren Buffett — never hoarded, always invested | Bill Gates — gave away majority | &FT wealth

multiplied | ITUTET T "SATT T L&A |"

afeass-gd=
Money psychology research — relationship with money as "flowing energy" vs "fixed object" predicts

financial outcomes | Hoarding mindset triggers scarcity-anxiety brain patterns |

B 15
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I 6.5 &7 intensification | T&T ITUT element STST — "& T SEfq” — &> "Siar & 1"

ST T JIET observation: economically helpless e T GHTT " eqca-g 19" H=AT | 39

opinions, presence, voice — "9 discounted |

3ATST: senior citizen with pension vs without — totally different respect levels in same family |

FaaTa: financial independence "ATeaea -1 q&I" Z U minimum threshold without which

existence reduced |

ryfas ITTELW

Retirement planning &T &8 important reason — old age H "3Tf&qea" preserve AT | Financial
dependency = social invisibility |

Afeass -9

Status-based brain processing — others' brains automatically encode wealth-cues, allocate

attention/respect accordingly | Cognitive bias unavoidable | STITEE &T "I=ITLT: ST — neurally

accurate |

e 16
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ST &l "heaven-bound humans" identification |



=TV signs: (1) P27/ — naturally giving | (2) 2I2I212] 2I21712] — kind speech | (3) ZI2I2-PI2I21217] —
devotional practice | (4) PI2I2I212021212- 2I212]2]2] — supporting knowledge-keepers |

AT 3%‘ modern translate: (a) generosity habit | (b) kind communication | (c) regular spiritual

practice | (d) supporting teachers/intellectuals |

AT &7 g 8T 4 traits =T — @& "evolved" being | STITT & TN feel T [ ITET presence

"heavenly |"

P sryfas TR

Dalai Lama, Pope Francis types — generous time/wisdom/money, gentle speech, daily practice,

supporting education | ITITFT & 4 signs visible |

afeas®-gd=
"Eudaimonic well-being" research — generosity + kindness + spirituality + altruism — strongest

predictors of life satisfaction | SITUrE & 4 signs — modern positive psychology core |

17518 Y
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IAT® 16 & opposite | F&-bound humans & 6 ﬁ% |

AT T TIET observation: T 6 traits f’# — @& ST &1 "narak” & &, 9T8 material wealth &T |

(1) Constant anger | (2) Bitter speech | (3) Persistent poverty (mindset) | (4) Family feuds | (5) Bad

company | (6) Serving the unworthy |

AT : g depression + dysfunction T textbook description %‘ | ¥ chronic mental-health crisis & T8

pattern |



FFETRE : I & 6 H & fahd= 2 TfT 2+ — alarm bell | TEHIA course-correction |

argfas I=TTRIw
Many millionaires whose lives are "narak" — anger, bitter relationships, no family love, bad

associates | Material wealth + spiritual narak = real "S¥e&{eI |"

Aafeqss-aoT
Chronic stress markers + relationship dysfunction — cumulative effect creates "hell-like" subjective

experience even with material comfort | IT9T& &T "narak signs" — psychological reality |
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ST T "where you go determines what you find" T |

IYHT : [ &7 9T — high stakes, high reward (§T¥T &1 JTaT) | =TT &7 9¥ — low stakes, low
reward (FH HT =) |

WWF@‘: YT "W & SR g fq9e & | Big arenas H go — big returns | Small arenas —

small returns |

¥ATST: career choice FT TaE important factor — f&& industry H & & | High-growth (Al
biotech) § T -performer ¥T lakh+ crore 9T | Stagnant industry & top-performer 3T lakh+ & |

ATy fa® ITTEIW

Silicon Valley # average engineer 5x of India's best traditional industry engineer | T8 "Hi=%-H~a<"
effect — arena chosen wisely |

Afeqsa-aoT

"Environment selection" research — chosen environment 60-80% predicts individual success



outcomes | Talent < context | ITIIFT &T "where you go" — life-strategy core |

[ 19
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SJTUTET &1 sharpest scholarship-promotion line — fa=IT-81 life utility-less |

IYAT : T T §5, — &7 AH T A1 & TRl — T A @l &, T H=SL HITAT | Just f@Ta &@r
3T

AT &1 & <97 : [q=IT-less existence functionally SATET §, A&l & Thdl | Had "ATedcd

T — &E utility TET

=T : {947 skill+knowledge BTI'{F*F#T ST & almost nothing achievable | Z& harsh 9% realistic |

TR : 5% AT §5, 79T substantively H1@T | faT €14 Sira=r "Jg-qo7 |

Ay s TR
30-year career H ST = nothing new 1T — middle-aged & redundant | SYZTRTAT AT & |

ST &7 "9 : I, — career obsolescence reality |

areasa-a9=

Lifelong learning + cognitive reserve — continuous learning prevents Alzheimer's, maintains

economic relevance, prevents brain atrophy | STOTeT &7 "fa=IT-without life #¥" — neurologically

true |

Plleetra 20
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T &l "evolved-soul @fﬂ‘ formula |" TELT bathing & beyond |

9T internal cleanings: (1) UM by < — what you say | (2) A QIE:FJ — what you think | (3) ¥~==-
=TT — sense control | (4) FT-89T — compassion for all |

=TT &7 G "W T ST A & [T STt — Il A external rituals H &I — internal
qualities 7 |

3TST - ¥7 self-development blueprint & | Career success & CIES Y IfT I 4 develop &I — internally
”W l”

ryfas ITTELW
Mother Teresa &T "SI — words gentle, mind selfless, senses disciplined, infinite compassion | T

HT9 | External purification rituals minimal — internal pure |

Afeass-go=
Affect-regulation + ethical behavior research — speech-mind-senses-compassion alignment Fa&

durable wellbeing predictor | ST &l "Qﬁﬂ'-il_gfw" — comprehensive psychology |

Pleerta 21

qu 1€ el ol P18 gafd gaq|
il 38 daT &2 AT faddet |l

[21 2121212121 212121 2I21212], (212121 212121 21212], PIZIZI2IZ] 2I2I2] 2IZIZIZIZ] 21212 I 212] 212 222 2121212 —
(11121 2121 (212121 i1 211! 212 2121212121 (212 21212120

Y



oqH AT &l GHTIT — 1T sl most profound metaphysical insight |

9 analogies: (1) T57 T I — invisible 9% real | (2) faeT & a7 — extract &% ¥ 4T | (3)
TS | AT — proper friction & e | (4) T H T — process T | (5) T H TS — refinement Tl

frsa: "R TR fadda: "' — body H SATCHT &l fa9e & T@T | 5 AT 1Y & — extract
FEATE |

AT &T & g ATcH -realization — outside 9 &1 | ¥ being # present, 9% refinement-process &
AT |

W‘fﬁ: meditation, TTeHTH, [dd & — HATcH -extraction & tools |

P sryfas TR

Ramana Maharshi &T "Who am I?" inquiry — exact &I "T9ITeH fqaaa:" — body within ATeH-

essence discover |

areass-a9=

Self-inquiry neuroscience — deep introspection activates "narrative self" + "experiential self"

integration in default mode network | STUTeT T "faashd:" — empirically validated practice |

K Interactive Reader & 9¢
VastuGuruji Chanakya Reader H BT IATH & T — Tabs (3M/38TEY01/7 Brain), Bookmarks, Notes, Audio, 3T Al-powered "STUT¢ T

T feature |

Visit:

https://vastuguruji.in/blog/chanakya-neeti/chanakya-neeti-adhyay-7-santosh-aur-sthiti/?utm_source=pdf &utm_medium=qr&utm_campaign=chanakya_pdf
WhatsApp: +91 97704 40000 - Email: support@vastuguruji.in

[ Scan to open

© VastuGuruji - vastuguruji.in - STor&r rfa a9or
Generated from VastuGuruji Chanakya Reader on 06 Aug 2026 - 1905 &HITT Wi


https://vastuguruji.in

