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IO & " fqT-ATET " — listening & -7 I |

T stages: (1) GThT T AT — knowledge of right conduct | (2) WWW — bad



thinking patterns drop | (3) §-ThT ST 9T — deeper wisdom develop | (4) T qrer 9T —

ultimate liberation |

ST AT TG G< 97 : STqU & gar=a learning method %‘ | 95T 7 &9 selective &Td, ﬂzﬁ' T we

absorb full context — tone, emphasis, energy |

¥TST: podcasts, audiobooks T T&T A& | IT AFAT "S7qoT" — U wise teacher F G- g
Books & &I — presence & FT transmit F4T |

AR : 8L 8Fd HF-H-& | T [FHT wise person & "feet" H §&I — AT, AT A&l | T7
transformation &T T&H fast path |

Ay TR
U medical student ST regularly senior doctor @T rounds & silently JITFHET — observation + listening

3976 § IR | {0 & e arel 7 |7 AT | AT0rad T "edT JEar=id |"

afeas®-gd=
Auditory learning research — listening engages multiple brain regions simultaneously (auditory

cortex, prefrontal, mirror neurons) | Reading mainly visual cortex | 19T neurologically richer

pathway 7l

Pt 2

PHIe: UfY TSIt YT I Bl
qTd1 G-I A10STer: Haui < A i
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JTUTET &1 "lowest archetype per category" identification | =& T worst position |

ST T ITELT A1 : &Y category H U "negative archetype” FTAT | 9¥ T99 hateful 9 category
cross T — fea (chronic critic, complainer, badmouther) |

SATST : % community & U "chronic complainer” — $%; i T8I I, EHIT negative spin | ITITEFT



FEd — S avoid FA T |

AT : 39 life T "=t T gently filter AT | ITaT energy contagious & — =TT T s
T STEAT

argfas I=TTRIw
&% workplace & 1-2 chronic complainers — &% meeting 7 $, 997 | Teams gradually demoralized |

Remove & — productivity 40% Te ST | ST &7 "qaN7 99 A= "

Aafeqss-aoT
Mood contagion research — chronic complainers nearby individuals ¥ cortisol elevate &,

productivity reduce | "Energy vampires" T neurological measurable impact |

Reetta 3

U QA DR dTHHRA gl |
31T gl ARY Tel A1 gl
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ST T "each substance has its own cleaner" = |

ST¥ natural purification mechanisms — 3T §=& gender-neutral T&: (1) bronze & ash &, (2) copper
&7 acid &, (3) F&T 219 flow &, (4) &Y being HT 9T natural cleansing system |

AT & g 7 GHET &l unique solution %‘ — universal cleaner T&[ |

SATST: skin ST products, hair T, gut JAFAT cleansing — modern wellness ¥T T&T principle

follows |

ATy fa® ITTEIW
Skincare H &Y skin-type &T 3T cleanser | Universal product useless | "\&T a3 qsd fa" &r

modern application |

areasa-a9=

Personalized medicine + chronotypes — &€ human @T unique biological cleansing rhythm %‘ | One-



size-fits-all wellness ineffective |

YA TS YA~ ot
YATASAd it B Yr=l fa=reafdil
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TS 39 IATH &l gender-neutral T "&T" &@T "rooted/grounded person" THI — F, roles travel T
T &1, %, stability H I |

T categories fST=% movement & @ : (1) TWIT — territory visit & connection, governance better |
(2) TaTor — fafiw=T places & knowledge propagation | (3) T — Tfa=T ST visit |

9% "grounded role" (gender-neutral: caregiver, homemaker, anchor figure) % [T excessive

movement disruptive |

AT AT T8 g L role & ATAT "ideal mobility" &1 Sales person &l travel ITTET, accountant
&7 stability |

&I : ST role-mobility match T | A& T "anchor role" TE— frequent travel & &4 |
TfT "exploration role" — sit AT nuksaan |

Ay s TR
Sales executive &l THeT &1 &T pre-condition — travel | Accountant &T S&a¥ &< &7 — focused

desk time | Mismatch causes burnout |

Afeqss -9
Person-environment fit research — role-environment match wellbeing predictor %‘ | Brain functions

optimally ST9 external structure inner inclination match ¥dT |

Beetia 5
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JTUreT FT "wealth = social currency' stark observation | & cynical &I — sociological reality |

I consequences of wealth: (1) =T automatic | (2) T respect LA | (3) HHTS T recognition | (4)
ifsa & T title T fAer StTaT |

AT & g g7 good TEl — 9T I8 97 & | AT wealth T influenced & | 87 ignore AT

T |

ATST: same pattern | Same person & 9T $10M 3T $0 — &T completely different societies experience
R

FIaaTa: financial base build T | 5 materialism THT — sociology @T acceptance %‘ | Wealth
YT "real friends" & deal T &T privilege IaT %‘ |

argfas ITTRIw

U mid-career professional T 10 97T 7 savings ST @l | 5 cr net worth 4T | 36T year —
neighborhood = invites, school = HT, family H consultations 99 ¢ T | FT0TST &t
"FEITI T |

afeass-goT

Status signaling research — wealth-cues unconsciously elevate brain perception of competence +

trustworthiness | I§ cognitive bias & 9 real-world consequence powerful |

IEN]

dre2h SIRId gfgiaarsi dreek|
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ST T "destiny shapes everything" § — BICAED 3TJHT present & dcd structure &I |

am aspects: (1) g{ﬁr — YET thinking. (2) e499TH — STYhT actions | (3) TETTH — ATTH

supporters |

AT &7 HESSRS E K Ife =T ﬁ/@ df o E ST T%‘, ar "right" b\_}aﬁ:r, decisions, 3T people
I AT AT |

3ATST : I7 "law of attraction" @l sober version %‘ — Hindu karma philosophy | 31T S path ‘T{‘%‘ —

universe automatically 35T resources align F¥AT |

SR : 3TIT current "trajectory” honestly assess T | 29 eI e 2 o 5 2 afe ae
healthy — AT9ehT "faaeaar” ST=S1 | AfE 99 unhealthy — change direction |

sryfas ITTELW
Successful founders STFAY Fgd — "HY AT best team accidentally SES T " IE AT SR

— destiny + clarity attracts aligned people |

Ffeqsa-asa
Self-fulfilling prophecy research — internal trajectory unconsciously signals to environment,

attracting matching opportunities and people | "Tfaq&IdT" T brain-environment feedback loop |

e 7
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JTUME & most profound "time" FAT |

AT actions of time: (1) T&TAT — &Y being HI mature AT | (2) HEWAT — destroys | (3) TIFT H T
FTAT — 37T &7, time TeAdT & |

""" — impossible to escape |

AT &7 ITEAT AT time relentless%‘lm@_%‘{ﬁ&?a'—time tick h¥AT L& |$(“|R’|'{§T

moment value FT |

TS digital age — &€ moment available & 9¥ & distractions H FETT | AT dEd — &Y second

precious |

Ay TR
Steve Jobs &T 56 7 cancer death — billion-dollar wealth, fame, family — %%, | é\l Tleh 9T | hled
"g¥ = |" T&T reminder f& ST do FAT R, AT |

afeas®-gd=
Mortality awareness research — regularly contemplating time's passage activates prefrontal cortex for

deeper life priorities, reducing trivial pursuits | "Memento mori" &T neurological benefit |

Feetia 8

7 9= T STHTET BT 4d gaf=|
eI A g 31eff A 7 weafal
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e

JTUTT &1 "blindness gradient” — physical & beyond, & blindness & T T&¥ |

(1) STT=T — biological blindness, 9T &[T | (2) FTHTT — lust T 4T, real situation &1 fa@dr |
(3) HET=H — power/ego H 39T | (4) 1T — self-interest T 74T |

TS &7 BT a1 : f4et T voluntary blindnesses & — I¥ STF&hTST 99 O T8 (9T



realization |

SGETE : 39T "blind spots” honestly check | ®IT-8T attraction & STTdT THST AT &I 2 FHlT-
T power-trip 7 ? HIT-F self-interest & ?

argfas I=TTRIw
Crypto bubble H =TI investors "3T¥T 377" — clear warning signs ignored, profits 7 blind | aT& &
80% loss |

Aafeqss-aoT
Confirmation bias + motivated reasoning research — desire/ego/self-interest hijacks objective

perception | ITUTET & T+ voluntary blindnesses — well-documented cognitive distortions |

et 9

¥ BH BRI ¥ AcheTHYd |
¥ YA HHN o RATTg A |
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JTUTET T 999 radical "self-responsibility" IeTTe |

I "EGF" actions: (1) FH RIAT | (2) Fel AT | (3) T H THT | (4) 7l |

AT &7 g AT 100% responsible %‘ AT SraT & A T | AT —ﬁl_dT, society, government, luck —
{9 secondary |

WTST: "victim mentality" T strongest antidote | TT& IS IAEN — "I FH "Il TG, A=Y —
"=gZ & |" Responsibility = power |

HaaTa : 87 failure T "&G&™" lens & 29T | F9T HYT choice T T7 invite 3T ? Ife 8T — s&=T |
IfE truly unavoidable — accept | 9% blame BT |

P sryfas TR



Viktor Frankl ®T "Man's Search for Meaning" — Holocaust survivors & ST "&a%™" responsibility &
9T, @ psychologically <7 | I E'.ﬁ.‘ |

wleass-ga=

Internal locus of control + self-efficacy — T& validated predictor of life success and mental health |

T T "= — psychological gold standard |

wera 10

TS JTEPHl U1 /7T 91d R |
AR I S UTd fARUTY IBwqATII
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ST T "leadership accountability" T — leader downstream errors & AT responsible |

Y responsibility chains: (1) IS¢-TTSIT | (2) TSIT-TU B | (3) &=r-afa (=T family member-head) |
4) forsrare

AT &7 SER T T fRET T ATSTIT &Y T8 — ITahl mistakes 3TTE responsibility | T8

"downward responsibility" leadership @T core %‘ |

3ST: CEO i1s accountable for company actions | Parent for child's misbehavior | Mentor for mentee's

failures | I§ burden %‘ 9T g7 leadership &T privilege |

sy fas ITTELW
Boeing 737 Max scandal — Engineers &l mistakes 9 CEO Dennis Muilenburg accountable | 3751
resign [AT | T8 "TTSE-ghe I TAT W 1"

afeass-gd=
Leadership psychology — high-accountability leaders create high-performing teams (Boyatzis

research) | Accountability transfer Tsh psychological safety mechanism T

Bl 11



Ul fdT AT o ARt
T Rl 2 G RRUTUSE |

T
T &l "family enemy" recognition — biological close &Tar g0 T BT |

(1) 9T f9aT — debt fIaT-7 inherit T, SATI&RT STIE=T burdened | (2) STV ATAT — character
&T foundation compromised | (3) STTqT-EIadT HTET — AT attention attract, jealousy + insecurity |
(4) FIfUST o — T A T bojh |

WW@‘: rishton T SHTI § §q9T & 81 — quality & Z4@T |

AT : SATIHTIT familial issues ST T H & T pattern & & | T, address FIT | FF "WITGTT T

[GIT" A& 98T 81 — actively manage |

ryfas ITTELW
T doctor 5@ fTaT 7 50 lakh T loan for@T T — faar-4eg & a5 F<T 10 AT FH1d 78 |
T &1 "SR aar o 1"

Afeass-go=
Intergenerational trauma + financial burdens — children of debt-burdened parents show measurable

cortisol elevation | Biological family-enemy patterns real |

[Peea 12
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JTUTET T most practical "negotiation strategy" — &Y personality & ST ST approach |

(1) PIPIZI7] « PP greedy FT money & T&Hd &l | 3T language T&T & | (2) PIPIZIPIZIPI
PIZIPIPIZI717: TaTr-aTer &l flattery & | S9@T need self-importance | (3) P2 « P21 PI7] P17
foolish & BT argue Hd F — I opinion accept FT & &I [Tl | (4) PIRPIEIZIZ « P27

wise &l logic, evidence, truth T

AT &T & 9= "'meet people where they are |"" Universal communication doesn't exist | §C

type & G AT strategy |

ST : 5 modern persuasion science & &1 identical | Robert Cialdini @7 6 principles — same idea |

ryfas ITTELW

Successful diplomats — &Y counterpart & HTS T approach | Z¥7 & Modi (flattery + clear value),
Putin & (toughness + respect) | ITIIET's chapter & verse |

Afeqsd-aoT

Personality-based persuasion research — message-framing matched to recipient's personality 3-5x

more effective | T &l "type-specific approach” — empirically validated |

[Eveia 13
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ST &7 "rather none than bad" ¥ — quality > existence |

9T scenarios: (1) FIIAT &7 TS — [T T I8 | (2) FHET & fGTAT — et g8a7 1 (3)
FforsT &1 guru T — fa=T o7 9807 | (4) FSWT (FIT T T /partner) — el dga? |

=TT & G: S H "compromised existence" & "absence" I&Y |



3TST: many people stay in bad jobs, bad marriages, bad mentorships out of fear of "alone-ness 1"

ST Fgd — courage FAT, @I relations T distance @T | Vacuum S&AY & poison & |

ryfas ITTELW
Single by choice professionals — alone 9% genuine §9 | Married-and-miserable T IEa¥ | JToTET &7

T T I T AT |

afeas®-gd=
Marital quality vs status research — bad marriages produce worse mental health outcomes than

singlehood | ITUTFT T H — peer-reviewed reality |

vt 14
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IoATd 13 &7 AT — &0 "F" H AT THAM |

¥ negative outcomes: (1) bad king — no people's happiness | (2) bad friend — no peace | (3) bad

partner — no home joy | (4) bad student — no fame for teacher |

SATETT & ITET reinforcement: T I H AT fRa=IT M1 invest &% — return zero | IAT B |

FIaaTa: relationships ROI calculate FXT — emotional, financial, social | Negative ROI ones &

actively withdraw |

ATy fa® ITTEIW
Bad business partnerships — sustained dispute, §#eT wealth + reputation T erode | ITUMET & sooner

exit QE_CR‘ |
areasa-a9=

Sunk cost fallacy — brain wrongly continues investing in failing relationships | Recognizing "negative



ROI" early prefrontal-driven mature decision |

B 15
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ST T FEH famous IATEH — six animals & 20 T[0T &7 G | & IATd Hae introduction &,
IS AT &7 animal & 0T detail F |

Six teachers of life: FFI%‘ (lion), ¥ (crane), HFh< (rooster), dldh (crow), IT (dog), ey (donkey) |

ST &7 ITEYT H<97 : &7 being teacher & | Humble ETY &% ST & ST — I9]-TT&raT & T |
ATST: "Biomimicry" &T YT IEETY | Nature is the master teacher |

Ay s TR
Velcro inspired by burr-plant | Bullet train design inspired by kingfisher | ST0T&3 T "every creature is

teacher" — modern biomimicry |

Afeqss -9
Observational learning + analogical reasoning — sub-human teachers & learning brain & broadest

pattern-recognition & train FET &1 9% 999 evolved cognitive skill |

16:51E B[
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AT &7 q=: T T task T half-heartedly F¥T W | Big or small — full force |

SATST: "10x performer"” & secret | Every email, every meeting, every casual conversation — pure

presence + effort |

RIS : A9 day & 10 tasks § & fa=T & 3T "lion energy" &Il ? IfE 2-3 — improve | 8+ 9T

— superior performer |

sy IeTEew
Roger Federer — &Y tournament &T (Wimbledon and small Challenger &=T) full intensity | T&T 20
Grand Slams @ foundation | STUTEZ &T "HIEHAT |"

Afeqss -9
"Deep work" research (Cal Newport) — single-tasking with full attention 4-5x output produces vs

distracted multi-tasking | "ﬁ'g‘JIUT" cognitively validated |

e 17
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T (crane) T TIT — T H Fu=et @1, 99 =31 @gfqd, [T qeid qager 9sar |
ae steps: (1) 8 fe -89 — focus | ) TI-HTA-T — context analysis | (3) ﬁ?ﬂfﬂ‘ — execution |
AT & g action T Y& stillness | Patience + analysis = success |

3TST: hyperactive culture T opposite | Wait for the right moment | Decisive when it comes |



ryfas ITTELW
Warren Buffett &T "20 punches" rule — life & &aeT 20 big decisions | TTehT THT T &l A¥8 wait |
&Y "punch" deeply considered |

afeas®-gd=
"Patience research" — strategic waiters statistically outperform impulse-actors in long-term

outcomes | Prefrontal cortex strengthening over amygdala impulsivity — " -I[0T |"

[Eeena 18
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FFHC (rooster) H 4 lessons:

(1) PRPPERPERREEPE — a8 et 34T | (2) PRI — Savaed I8+ 9% AS & a917 |
(3) ZIPIZIZIPIZIZ] 2121212 — |Tereat & fqawor (rooster ST9=T qTAT @l food T8 &aT) | (4)
PPEZRPREREEE PRPEE — STaT SETe & &1 T |

AT : 7 perfect leader-employee model %‘ | (a) Early riser | (b) Combat-ready | (c) Generous to
team | (d) Self-driven |

FAETE : T 4 traits IT audit T | TfT T T #HSTC — improve |

srgfaas I=TTRIU

Tim Cook (Apple CEO) — 4 AM wake-up, fights for company, shares credit, self-made | Perfect
A

Ffeash-aq=

Circadian rhythm research + leadership traits — early risers + team-distributors + self-starters score

highest on long-term success metrics |
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et
& (crow) T 5 lessons:

(1) 2I2I7] 222217 — private intimacy | (2) 2IZI2IZI2I2I21212) — boldness, no shyness | (3) ZIZIZ- 212121212121
— food stockpiling | (4) PIZIZIPIIZIZ — alertness 52T | (5) PIZIZIPIZIZIZI? — quick trust T&T |

3ATST: (a) private life private T | (b) confidently approach F 1 (c) €mergency reserves AT | (d)

constant vigilance | (e) trust slowly |

RIS : T The €T & unimpressive, 9€ urban survivor #1 | 5 traits master FIT — AT fRET T

environment ¥ succeed FIIT |

Aryfas ITTELW
Crows are scientifically proven highest IQ birds. Urban survival masters. T¢I &l selection —

perfect |

afeas®-gd=
Corvid intelligence research — crows use tools, plan ahead, remember faces years later | STOT&Z =

EHT{EFCI'T intelligence research & 2300 &TeT T&T identify F¥ {&2T |

Pisea 20
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39 (dog) & 6 famous lessons:

(1) ZII?I7I71717] — heavy eater (when available) | (2) PIZIZI2IZ17- PIZIZI2I2171717 — content with little | (3)
PIPIPIZI2I717] — deep sleep | (4) LI2I7-PIPIZI217 — wakes at slight sound | (5) PIZIZIZI2I2I2171217] — loyalty to
master/principle | (6) 2|7[7] — brave when needed |

;ST T 99 "elite warrior" traits & | SEAL teams, monks, top performers — HaH g pattern |

ST T &L < 97: contradictions sustain AT — heavy eater + light eater simultaneously, deep

sleep + alert simultaneously | ¥& "polarity mastery" advanced skill Tl

sy IeTEew
Navy SEAL training builds these 6 exact traits — feast when available, fast when needed, deep

recovery sleep + instant alert, mission-loyalty, courage under fire | "¥9TT-IJUr" &' military translation |

Afeqss -9
Dog domestication research + warrior cognition — dogs evolved exact 6 traits. Brain & simultaneous

opposite-mode capabilities (deep sleep + light arousal) — highest level neural development |

Pleena 21
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e (donkey) — humble teacher of 3 powerful traits:

(1) PIPIEIZIZIZIZIZ] PIEZIZIZIZIZI7IZ17] — thoroughly tired ETer g AT load carry YT | Endurance | (2)
PIRIZIZIZIZI?I7] (7] PIZIPIZI717] — heat-cold complaints & | (3) PIPIZIZIEIZI?IZ] ZIZIPI7] PIPIEIZIPIZ17] — BT

content |

ST T 8L =< I7: society { "donkey work" ﬁ‘despiseﬂﬂﬁ'—“ﬁ'éﬂ?@i‘ﬂﬁ‘master%‘l%’(



successful person & 9T T foundation |

SATST: hustle culture 4T sustainable version — donkey-like persistence + acceptance + contentment |

ryfas ITTELW
Indian middle-class fathers — 30+ HTeT same job, 10-hour days, no complaints, family-focused |

Hidden donkey-mastery | 3Teh == CEOs & |

afeas®-gd=
Grit research (Angela Duckworth) — persistence + acceptance + contentment combo predicts long-

term success better than IQ or talent | "TT&H -0 — grit theory |

PP 22
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e

VS 3T T summary ITd — S U1 &l 3AT~TH promise |

20 IOTT & recap: 98 1 +TF 1 + FFFE 4 + FH 5 + TA 6 + a3 =201

"3 — undefeated | STUTEFT HT most powerful promise |

AT & T g g7 20 traits master T — &S VT TR 597 751 GdT | Internal + external warfare
T

FaaTa: 20 traits FT self-audit FIT | 1 ﬂ_—ﬁ'—\_rﬁ'@ﬂ' develop FET & | 30 & 37 9 focus | f/T
SITAT |

20 traits U lifetime project Tl 9T §¥ Ush mastery AT AT TGTaT |

Ay fa® ITTELW
&Y successful person H 3T 20 & & 15-17 traits S%3T | 20 master FIAT rare — I¢ T8 "SI 7 |



Lifelong development worth it |

Afeass-gu=
Multi-trait excellence research — combined high scores on persistence, focus, courage, generosity,

alertness, contentment correlate strongly with peak human performance | STITeT & 20 I —

psychological gold standard |
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